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In case of disagreement between these translations and the Swedish originals, the latter takes precedence. 

Notice that limited-term employment will not be continued

In accordance with sec. 15 of the Employment Protection Act (1982:80) you are hereby notified that your employment as       at       will not be continued after the expiration of your contracted period of employment on 
1.
Invalidity suit
If you wish to assert that your employment has been limited in time in contravention of the Employment Protection Act, other statutes, or collective agreement and you intend to claim that your employment should be declared to be permanent, you must inform the University Human Resources Division of this in writing no later than one month after the expiration of your employment period. Under sec. 40 of the Employment Protection Act such action as intended here must thereafter be brought within two weeks after the expiration of the notification period.
If you belong to a union, your labour organisation may request a negotiation with the employer regarding the issue of whether your employment was wrongly limited in time. Such a negotiation must be requested no later than one month after the expiration of your employment period. If a negotiation has been called for within this period, any action must be brought within two weeks after the completion of the negotiation.
If no notification is submitted and no action is brought within the periods stipulated in this point, the right to bring action is forfeited. Action regarding invalidity must be brought pursuant to the Labour Disputes (Judicial Procedure) Act (1974:371). 

2. 
 Damages suit
If you wish to claim damages for violation of sec. 4, first paragraph of the Employment Protection Act, you must inform the University Human Resources Division of this in writing within four months after the expiration of your employment period.
Under sec. 41 of the Employment Protection Act such action as intended here must thereafter be brought within four months after the expiration of the notification period.
If you belong to a union, your labour organisation may request a negotiation with the employer regarding the matter of damages. Such a negotiation must be requested no later than four months after the expiration of your employment period. If a negotiation has been called for within this period, any action must be brought within four months after the completion of the negotiation.
If no notification is submitted and no action is brought within the periods stipulated in this point, the right to bring action is forfeited. Action regarding damages must be brought pursuant to the Labour Disputes (Judicial Procedure) Act.
3.
Right to deliberations
You have the right to deliberate with the University regarding the notice given. If you wish to arrange such deliberations, you must request this in writing at the department, or other entity, where you work.

If you belong to a union, your labour organization will simultaneously receive notice of the measure. If you personally request deliberations, you should contact your organization to coordinate any such deliberations.
4.
Right to priority for re-employment
As of the day you received notice of termination, you have a right of priority for re-employment pursuant to the regulations in sec. 25 of the Employment Protection Act and the Agreement on Priority for State Employees (TurA-S). The right to priority is valid during the term of notice of termination and thereafter for nine months. If you wish to claim right of priority for re-employment, you are required to notify the University Human Resources Division. The notification and application is made via the university's website Priority right to re-employment: https://bit.ly/2LzZiLD no later than nine months after the end of the employment period.
As a priority applicant, you will be regarded as an applicant for all vacant positions at Uppsala University for which you have sufficient qualifications. However, in this connection it should be noted that the constitutional requirement for objectivity (merit and competence, Public Employment Act [LOA], sec. 4) in filling state positions outweighs the right to priority for re-employment. Priority applicants must therefore primarily compete for the state position on the strength of their qualifications
Vacant positions are posted on the University notice board and on the Web site www.uu.se under the heading Work at UU.
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