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Swedish law and Uppsala University policy forbids 

discrimination on the basis of sex, sexual orientation, 

transgender identity and gender expression.

University policy states that all students and staff have 

the responsibility to contribute to a good psychosocial 

learning environment

Includes also protections against harassment and 

sexual harassment.

Mandates working actively to prevent

discrimination, harassment and sexual harassment.



Transgender Rights
• The right to not be discriminated against

• The right to a good psychosocial learning environment

• The right to full participation in society according to one’s 

gender identity (possible to change legal gender)

• The right to medical privacy



Why are these regulations needed?



Gender Identity

An individual’s sense of having a particular gender

Transgender - denoting or relating to a 
person whose gender identity does not 
correspond to the expectations associated 
with the sex assigned at birth.

Cisgender - denoting or relating to a person 
whose gender identity corresponds to the 
expectations associated with the sex assigned 
at birth.



Gender Identity

An individual’s sense of having a particular gender



Gender Identity

An individual’s sense of having a particular gender



Gender Identity

An individual’s sense of having a particular gender



Social and Physical Gender Dysphoria (Euphoria)

Treatment for gender dysphoria – not  “one size fits all”

Psychological/Psychiatric rehabilitation 
therapy to change a person’s gender identity
to make them cisgender is ineffective. There
is no international association for 
psychology or psychiatry that recommends a 
psychoanalytic approach to treating gender 
dysphoria in adults. 

Gender Dysphoria - psychological distress that results from an 

incongruence between one's sex assigned at birth and one’s gender identity







Non-binary Gender Identities

Intergender or Androgynous: in 

between man and woman. 

Genderqueer: not solely man or woman. 

Genderqueer can be used on its own as a stand alone

category (e.g. I am genderqueer) , or as a modifier of man 

or woman (e.g. I am a genderqueer woman).

Bigender/Multigender: two or several

gender identities either siumltaneously or alternating

Agender: no gender identity at all or gender 

neutral.



Intersex

“Sex in the body is something that’s 

built on layer after layer. There’s the 

layer of chromosomes, the layer of 

hormones, the layer of genitals and 

anatomy, that all build towards what 

we see as male or female. But they 

don’t always work in concert.“

−Dr. Anne Fausto-Sterling



Biological Sex



Gender Expression

Is gendered clothing simply a way to communicate what our genitals are when they
are covered up? Or is it something else?



Gender non-conforming



Sexual Orientation

Straight Bi Gay Trans



Using the word Transgender

• As an adjective to describe a person’s gender

• As a gender itself

• As an adjective to describe other things related to transgender people

The following phrases would likely feel disrespectful: Sigrid used to be a boy/was 

born a boy/is biologically a boy/is really a boy/used to be Hampus/used to be he. 

The following phrase is likely to feel respectful: Sigrid is a girl.

If absolutely necessary the following phrases are also respectful: Sigrid is a 

transgender girl/ is a trans girl/ was assigned male at birth/ is transitioning.



Break



Questions?



Respecting Transgender Coworkers and Students

Unwelcome comments and gossip about genitals or secondary sexual 

characteristics may be experienced as sexual harassment.

The person is entitled to their gender identity and gender expression (including

name and pronouns) and is not required to explain their identity or their feelings.

The person is not required to educate staff or peers about gender dysphoria or 

gender identity and should not be pressured into unwelcome debates about

gender.

The person is not required to tolerate any teasing, harassment or gender policing. 

If the person is transitioning, they are entitled to an individual transition timeline

that suits their needs.

Privacy - The student is not required to answer any questions about their body or 

transion-related healthcare.



Preventing & Handling Misgendering 

• Misgendering is painful and creates a hostile environment.

• Set a tone of acceptance and inclusivity in your department/classroom.

• Practice the person’s name and pronouns in private until you are 
comfortable.

• If you misgender someone, correct yourself and move-on. Drawing
attention to the mistake only increases discomfort.

• If someone else misgenders a person, correct them even when the person is 
not around.

• Immediately stop any gossip or speculation among staff or students about a 
student or colleagues’s body or medical treatment.



Pronouns

Gender neutral pronouns – identities, politics and grammar

Gender identity, visibility and pronouns

Inclusive actions that reduce misgendering and 
normalize pronoun sharing:

1) including pronouns in e-mail signature and
Zoom name

2) Give your pronouns during an introductory
round



Pronouns are how a person wants to be 
referred to in the third person. Pronouns 
include he/him/his, she/her/hers, 
they/them/their, ze/hir/hirs, and others 
gender neutral pronouns.

We share our pronouns with the group and ask 
others to do the same so that we do not 
assume how people want to be referred to in 
the third person, thus avoiding instances of 
misgendering. We hope this will be one step 
towards creating a more inclusive classroom at 
CEMUS.

Helpful language to introduce what pronouns mean to 
the class and that you might also consider adding to a 
course plan



Model Gender Inclusive Language

“Men and Women” “All genders”

“The man” or 
“The woman”

“The person”

“Ladies 
and 

Gentlemen”

“Everybody”

“Folks”

“Ladies and Gentlefolk”

“he or she” “he/she/they”
“they”



Questions?



Discussion in Break-out Rooms

1. What are you (in your capacity at CEMUS) currently doing, if anything, to provide a 
good and fair work environment and inclusive learning environments for gender 
diversity?
(Follow-up question: if have implemented some specific idea or plan already – please 
share your experience and your evaluation of how well it works/has worked).

2. How could things at the department improve to ensure a good and fair work 
environment and provide inclusive learning environments for gender diverse staff and 
students?

3. In what way, if any, have you (in your capacity at the department) encountered issues 
that relate either a) specifically or b) more generally to questions regarding gender 
diversity?


